WHAT THE H-1B IS GOING ON DOWN THERE?
“Approval Rate Declines for
H-1B Visas”
The Wall Street Journal | Feb 23, 2019

“H-1B Visa Holders Facing
Loss Of Spousal Employment
Authorizations Explore 
Other Options”
Forbes | Feb 25, 2019

The good news is – we’ve just built your new
state-of-the-art turn-key virtual satellite office in Canada.

And, we can help keep your employees with expiring U.S. visas
working for you by porting their job to Canada where
they can continue to work for you from...
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A SIMPLE 3-STEP MODEL that has many benefits for your
company and your highly-skilled foreign tech workers with
expiring H-1B visas.

We hire your highly-skilled
foreign tech workers when their
U.S. visas are about to expire
and move them to Canada.

A model used by Amazon, Facebook, and Google.
CANADA
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EMPLOYEE BENEFITS
THEY CONTINUE TO WORK WITH
THEIR CURRENT U.S. COMPANY

They can remain on the forefront of
innovation, working with the
best and the brightest, on
interesting and challenging work.
THEY WORK IN CANADA FROM A
STATE-OF-THE-ART FACILITY

Designed with remote work in mind,
our cutting-edge technology ensures
seamless collaboration across teams.
We have multiple video-conference
rooms, a fully stocked kitchen, an
in-house barista, an on-site gym, and
a dark coding room.
THEY HAVE A TEAM DEDICATED TO
THEIR ONGOING COMFORT AND
SETTLING THEM INTO CANADA

From picking them up at the airport,
to helping them ﬁnd a home and
schools for their children – we work
to ensure a smooth transition. Also,
we handle their payroll, beneﬁts, and
oﬃce management.

EMPLOYER BENEFITS
THEY HAVE CANADIAN
IMMIGRATION SUPPORT

Our unique access to the Global
Talent Stream allows us to get a
Canadian work visa for them
and their spouse in as little as
four weeks, permanent
residency in six months, and
citizenship in 3 1/2 years.
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CONTRACT

THEY HAVE A SIMILAR
LIFESTYLE IN A LESS PRICEY
ENVIRONMENT

Canadian culture is very similar
in many ways to American
culture. Only, we’re told we’re
more polite. Sorry about that.

YOU KEEP YOUR TEAM
TOGETHER

You can conﬁdently retain
and build your team without
worrying about expiring
H-1B visas.
YOU HELP INCREASE
EMPLOYEE PRODUCTIVITY

THEY HAVE COMPETITIVE
COMPENSATION & TOP-TIER
BENEFITS

We oﬀer competitive
compensation and the most
comprehensive beneﬁts package
in the industry.
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We contract them back
exclusively to you. They do
the same job for you with
no extra cost or eﬀort.

After leaving uncertainty,
anxiety, and instability behind
– employees are known
to be more productive.
YOU STILL HAVE THEM
CLOSE BY

Your employees are only
a 2.5 hour ﬂight away.

YOUR COMPANY IS MORE
ATTRACTIVE TO TOP-TIER
FOREIGN TECH WORKERS

You have your employees
covered in case their H-1B
visas don’t come through.
They’ll rest easier knowing
you have a smart, easy
solution already in place.

YOU CAN STILL GIVE YOUR
EMPLOYEES EQUITY IN
YOUR COMPANY

We have created a unique
corporate tax and legal structure
where we can ﬂow equity
through to your remote team,
enabling you to attract and
retain the best talent.

OPERATIONAL SERVICES

We carry out all legal, tax,
HR, remittances, and
accounting so you can focus
on growth, worry-free.
IP PROTECTION

Our legal structure enables
any IP developed by the
Canadian team to be easily
transferred to you.

Remitly’s chief product oﬃcer, Karim Meghji, said the process [with
MobSquad] went so smoothly that he will probably do it again. “My
next step is thinking through, ‘What else can I do in Canada?’ ”
The Washington Post – January 11, 2019

Don’t wait until it’s too late.
Let’s have a coffee and discuss how we can help
your company with these escalating H-1B challenges.

Contact Nicole Baynham
nicole@mobsquad.io
+1 (650) 263-1490
mobsquad.io

